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In accordance with the provisions of the Company's Statute, the Code of Ethics of the TALUM GROUP and 
Slovenian Corporate Integrity Guidelines (January 2014), the Management Board adopted on 03/04/2019 

the 
 
 
 
 

Rules of Corporate Integrity of TALUM d.d. Kidričevo 
 
 
 

Part 1 
 
 

I. PRELIMINARY PROVISIONS 

 
 

Article 1 
(the purpose of the Rules) 

 

The purpose of the Rules is to ensure the compliance of the company's operations and conduct of the 

company's employees in accordance with the law, applicable standards, adopted guidelines and 

recommendations as well as with internal rules, regulations and instructions of the company and company's 

bodies. In business operations, the company and its employees are committed to implement sound business 

practices and ethical principles as set out in the Code of Ethics of the TALUM GROUP. 
 
The Rules impose obligations to respect the corporate integrity with the aim of an overall improvement in 

business results and strengthening social responsibility. Management (hereinafter: ManagementIBoard) and 

supervision bodies (hereinafter: Supervisory Board) will clearly demonstrate their own commitment to 

respecting the corporate integrity and ethics in all operating conditions of the company, in the strategic and 

operational documents and during their daily work. 

 
The company's management will strive to positively motivate all employees to adopt practices that will 

enable improvements in the system of corporate integrity, including appropriate processing of justified 

reports of violation of corporate integrity. 
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Article 2 
(application of the Rules) 

 
Those Rules apply to and are binding for all employees in the performance of duties under and in connection 

with their employment in the company. 

 
All employees are required to comply with the law, other applicable rules, adopted recommendations, 

guidelines and standards, good business practices, the Code of Ethics and values of the company and to 

strive for an efficient handling of the company's assets, for a successful business operation and functioning 

of the company. 

 
The Rules determine measures for compliance with corporate integrity, the procedure for processing reports 

of violation of the corporate integrity and the obligation to provide reports in the field of corporate integrity. 

 

 

Article 3 

(business partners) 

 

The Management is committed to and expects the implementation of corporate integrity from business 

partners as well. 
 
 
 

II. GENERAL PROVISIONS 
 
 

Article 4 
(obligation of informing and training employees) 

 

The company's management is obliged to provide information to and the acquaintance of employees with 

those Rules and the implementation of their work in accordance with the Rules. At the start of the 

employment and periodically throughout the duration of the employment, the employees shall be informed 

regularly of the risk factors of corporate integrity, through publications on the Intranet site and company's 

journals, discussions at meetings and/or during the implementation of other activities of workers' 

representatives in the company. 

 
The company will provide training for employees on corporate integrity, specifically aimed at those 

individuals who perform work that is potentially more exposed to corporate integrity risks. 

Employees will be given the possibility to inform superiors, professional services and workers for the 

management of corporate integrity and the Board of violations of corporate integrity and providing 

proposals and measures to identify, manage risks and improve risk management of corporate integrity. 
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Article 5 

(obligation to avoid conflicts of interest and inappropriate bids) 

 

Conflicts of interest are circumstances in which the private interest of the employee affects or appears to 

influence the impartial and objective performance of the tasks in the context of his employment. A private 

interest means a material or non-material benefit for the employee, for his family members and other 

natural or legal persons, with which the employee has a personal, business or political relationship. 
 
Employees must be aware of any actual or potential conflict of interest and must do everything to avoid it. 

The employee is obliged to inform the immediate superior worker about a conflict of interest; the immediate 

superior worker is in this case obliged to take measures to ensure lawful and fair implementation of the 

tasks. 

 
The employee is obliged to inform the competent department for the management of corporate integrity of 

the conflict of interest and adopted measures. 

 
Employees are not allowed to exercise rights, obligations, responsibilities and powers of their employment 

in a way it would enable them or any other person illegal private interests. The employee is obliged to 

immediately inform the department for the management of corporate integrity of a undue offer. Offering, 

promising or giving undue benefits are deemed as undue offers, for the purpose of influencing the speed, 

efficiency or economy of the business operation of the company. 

 

Article 6 

(protection of business information) 

 

Employees must carefully safeguard business information of the company, as well as any other information 

of the company that is available to them. They must handle data in compliance with the law and internal 

regulations of the company, so that there can be no abuse or deliberate distortion of data interpretation. 

Data obtained in the context of employment in the company may not be used by employees to gain any 

material or non-material benefit for themselves or any other person. 

 

 
Employees are liable for damages and criminally responsible in case of unauthorized disclosure of business 

information of the company. 
 

Article 7 
(prohibition of and restrictions on accepting gifts) 

 

Employees of the company may not accept gifts or other benefits, except for occasional gifts of small value. 
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Commemorative gifts of small value are gifts, given on special occasions, which do not exceed the value of 

40 Euro and whose total value of each calendar year does not exceed 100 Euro, if they are received from the 

same person. In any event, money, securities or precious metals may not be accepted as a gift. Accepted 

gifts should not affect the objectivity or impartiality of their functions in the context of employment. 

Regarding gifts employees must comply with the applicable regulations governing this area. 

 
Employees must refuse gifts whose value exceed the lesser value specified in the preceding paragraph, with 

the explanation of the policy of the company towards receiving gifts. 

 
Article 8 

(prohibition of giving gifts) 

 

Employees in the company, regardless of the position or function or hierarchical level are prohibited to give 

gifts or money to representatives or agents of business partners, officials or representatives of any other 

forms of organization, with the objective of influencing their relationship to the company. Permitted are gifts 

of symbolic value to business partners, if not contrary to law or business practices. 

 

Article 9 

(sponsorship and donations) 

 

Donations are payments in kind or money to entities in field of education, health, culture, sport and 

endorsement of non-government organisations without expecting any gains but with positive influence in 

social environment. Sponsorships are payments in kind or money to obtain the rights or gains such as 

promotion of the brand, products or services. They must reflect company’s values and contribute to 

enforcement of the brand and create pride among employees. Sponsorships and donations approval 

procedures must be led transparent and must be reported on yearly basis to avoid potential bribery risks. 

 

 
 

Ill. ORDERS, IMPLEMENTATION OF INVESTMENTS AND IMPLEMENTATION OF CONTRACTS 
 
 

Article 10 

(organizational rules of the company) 

 

Orders, implementation of investments, concluding contracts, liquidation of accounts and archiving of 

documents shall be governed and prescribed by organizational rules (OP) and work instructions (ND). 
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Article 11 
(anti-corruption clause) 

 
In all contracts in the field of purchasing, sales and/or investments in the amount of € 10,000 (excluding 
VAT), concluded by the company, the anti-corruption clause shall be specified and used and reads as follows: 
"The contractual parties undertake not to promise, offer or give and are informed that it is not allowed to 
accept any undue benefits (eg.: a gift, cash payment or payment with any other valuable object, directly or 
indirectly, etc.) in order to obtain a business or conclude a business under more favourable terms, to omit 
mandatory supervision over the implementation of contractual obligations or any other act or omission, 
which can cause damage to the company or enable an undue advantage to an employee, the contractual 
party or a third party." 
 
The anti-corruption clause in the first paragraph must also be included in all contracts between contractors 

and subcontractors with which the company entered into a contract in the area of purchasing, sales and / or 

investments. 

 
Article 12 

(restriction of business operations) 

 

Employees who carry out work in the field of purchasing, sales and / or implementation of investments are 

obliged to act with increased due diligence at work and consistently comply with the prohibition of 

competition and participation in business operations with business partners, which, pursuant to the 

provisions of the Corporate Income Tax Act, are deemed to be related persons, whose total annual value 

exceeds € 12,000. 

 
 

Article 13 

(analysis) 

 

The professional service Strategic Commerce is responsible for analysing the order procedures and the 
preparation of 3-month and annual reports on the status of orders. 

 
The 3-month report includes figures on issued order forms and standard contracts by sectors, completed 

order procedures and/or concluded contracts, complaints and/or cancellations/withdrawals from concluded 

contracts or contractual relationships. 
 

The annual report includes the analysis of orders and comparison with previous years. The annual report 

contains the data on values and figures. The information in the annual report is presented cumulatively for 

the current year. 
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Article 14 

(evaluation and reporting) 

 

Once a year, the Strategic Commerce performs an assessment of contractual partners in accordance with 

the guidelines for the assessment of contractual partners. 
 
On the basis of the evaluation, a report is made on the assessment of contractual partners. 
 
 

Part 2 

 
 

IV. MECHANISMS FOR AN EFFECTIVE CORPORATE INTEGRITY RISK IDENTIFICATION AND MANAGEMENT 

 
 

Article 15 

(risk management - general) 

 

Risk management is based on meeting the requirements of ISO 31000: 2009, which defines the principles 

and guidelines for risk management as well as on the company's policy on risk management. 

 
Operation, monitoring, system development and risk management control is the work area of Risk 

Management Department and Risk Control Committee. The composition and powers of the Risk Control 

Committee are governed by the Quality Manual and by Act of Conduct of Risk Control Committee. 

 

Article 16 

(data accuracy) 

 

We are obligated to provide full, fair, accurate and understandable disclosure of periodic financial reports, 

other documents filled with applicable regulatory authorities and agencies as well as in other public 

communications. 

 
Article 17 

(Internal Audit) 

 

The company has set up an Internal Audit. 
 
Within its competence, the Internal Audit evaluates the quality of the corporate integrity management in 

the company. Internal audit may establish a systemic or thematic supervision. At least once every five years, 

the Internal Audit has to carry out a comprehensive assessment of the corporate integrity management and 

revise the work of professional services, responsible for the corporate integrity management. 
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In case of identified deficiencies, non-functioning or improper operation of the mechanism for effectively 

identifying and managing risks of corporate integrity, Internal Audit can make recommendations and/or to 

take other measures to ensure compliance with corporate integrity in the company. 
 
The purpose and tasks, principles, structures and powers and responsibilities as well as the implementation 

of the Internal Audit are determined by the Rules on Internal Audit. 

 
Article 18 

(mechanism for an effective risk identification and management of corporate integrity) 

 

The mechanism for an effective risk identification and management of corporate integrity comprises the 

assessment of the exposure of work processes and employees to violations of corporate integrity and to 

risks of corruption, identification of risk factors for corrupt and other illegal and unethical practices and 

defines steps to manage those risks. The state of corporate integrity must be constantly monitored and if 

necessary updated, including the mechanism for an effective corporate integrity risk identification and 

management, taking into account the regulatory, human resources and organizational changes in the 

functioning and business operations of the company. 

 

 

Article 19 

(Professional Service for Corporate Integrity Management, Sovereignty and Independence) 

 

Corporate Integrity Management is carried out by the Risk Management Department (hereinafter 'SUT'). 

 
The SUT carries out its Corporate Integrity Management tasks autonomously and independently, in 

accordance with these Rules and other applicable acts and regulations of the company. 
 
It is prohibited to implement any direct or indirect retaliatory measures against the SUT or against the 

persons involved in the performance of these services. In the event of any retaliatory measures it is required 

to immediately inform the Management, who is required to ensure the immediate cessation of the use of 

retaliatory measures and appropriately sanction persons responsible. 

 
In the Corporate Integrity Management, SUT uses different methods, which are further defined in the 

mechanism for the effective identification and management of corporate integrity risks. 
 
Suitable premises and material resources for the smooth implementation of their tasks should be made 

available to the Service. 
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Article 20 
(duty to cooperate in Corporate Integrity Management tasks) 

 

SUT must be provided with adequate professional help, ie the right and the possibility to cooperate with 

other professional services of the company or with external experts or organizations in the Corporate 

Integrity Management. Professional services of the company and employees of the company are obliged to 

cooperate with the SUT in the performance of Corporate Integrity Management tasks to the greatest 

possible extent. 
 
SUT has the right of access to the entire documentation of the company. At the request of the SUT, 

employees are obliged to hand over all documentation, which is owned by the company or in connection 

with the company's operations. 
 

Article 21 

(responsibility for the preparation and update of the mechanism for the effective risk identification and 

management) 

 

SUT is responsible for the preparation of an uniform mechanism for an effective corporate integrity risk 

identification and management. Consideration should be given to specific powers and operations of 

individual organizational units, especially factors such as size, complexity, number of employees and 

specificity of tasks, competence, responsibility, specific risks and other factors that require special treatment 

of individual organizational units of the company. 

 
Article 22 

(Working Group) 

 

At the SUT's proposal, the Management shall appoint Working Group members to create a mechanism for 

an effective corporate integrity risk identification and management, if required due to the scope and the 

organization of work. 

Members of the Working Group can be employed in different fields so that they represent all key areas of 

activity of the company. Employees who have in the past in any way participated in proceedings, which were 

found to have been carried out in breach of the company's corporate integrity and the Code of Ethics are 

not allowed to be appointed as members of the Working Group. 

 
Where appropriate, individuals may participate in the Working Group who are not employees of the 

Company. 
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Article 23 
(duties) 

 

In the preparation and the implementation of a mechanism for an effective corporate integrity risk 

identification and management, the SUT: 

 

- informs employees about the beginning of the preparation of the mechanism and about the purpose 

and aims of introducing the mechanism, 
- informs and reminds employees on the introduction and implementation of the mechanism for an 

effective corporate integrity risk identification and management, 
- encourages and motivates employees to actively participate and put forward proposals to obtain 

information on the risk factors for preparation of the mechanism, especially to put forward proposals 

regarding corporate integrity risk identification and to improve the corporate integrity state; to 

achieve this goal, different methods are used, such as: questionnaires, interviews with employees, 

brainstorming, work in smaller, goal-oriented groups, forums, etc. 
- publishes the e-mail address and determines the physical location and the manner in which and where 

employees can give their suggestions, questions and observations, 
- encourages employees to put forward proposals for improvements and modifications of the echanism 

for an effective corporate integrity risk identification and management, 
- gives explanations regarding the inclusion of the mechanism in the working processes of the company, 
- collect the necessary documentation (eg. company rules, reports, analyses, records, etc.) as a source 

from which data and information on the risk factors is taken, for the development and introduction of 

a mechanism for an effective corporate integrity risk identification and management, 

- is responsible for raising awareness and informing employees and to advise employees concerning the 

respect of corporate integrity, 

- prepares and implements measures to limit the risks associated with infringement of the rules on the 

protection of commercial information, 
- cooperates with external entities (professional organizations and associations, competent authorities 

in the area of integrity and corruption prevention...), 
- perform other tasks that are necessary for the preparation and development of a mechanism for an 

effective corporate integrity risk identification and management. 

 
Article 24 

(corporate integrity risk groups) 

 

The mechanism for an effective risk identification and management must necessarily include the following 

risk groups: 

 

- risk group with risks related to the conclusion of contracts in the field of purchasing, sales, investments, 

- risk group with risks related to conflicts of interests - this group is comprised of conflicts of interests, as 

defined by the rules and regulations governing the institute of conflict of interest, limiting business 
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operations, competition clause, competition ban, etc., 

- risk group with risks related to the anti-corruption clause, respect for professional secrecy and data 

confidentiality, accepting and giving gifts, internal audit procedures, 

- risk group with risks related to internal or external influences and requirements - allowed and 

prohibited, which could affect the decision of employees in the performance of job duties and business 

decisions on behalf of the company and influences that could affect the personal integrity of employees 

and the normative, staff, organizational, financial, IT, procurement processes, hiring procedures, 

preparation of documentation, decision making, etc., 

- risk group with risks related to bribery, blackmailing of the company, money laundering, trading 

information, 

- risk group with risks related to health and safety at work, bullying at work. 
 
 
SUT verifies the existence of causes or sources of risk for all risk groups related to: 
 

- responding to the external operation environment at work, 

- responding to the internal operation environment at work, 

- design and achievement of the relevant objectives and measures, 

- regularity of processes and rules of operation, 

- provision of resources, 

- determining and variability of measurement and indicators, 

- implementation of the control, supervision and guidance, 

- implementation of informing and reporting, 

- risk management, 
- implementation of verification, analysis and improvement. 
 
The existence of a risk for an individual risk group has to be checked in all possible causes and sources of 

risk. 

 
Article 25 

(work methods) 
 

In determining the corporate integrity risk, SUT uses various methods and can choose any of the possible 

methods or combinations of work methods, depending on the type of the risk group of corporate integrity: 

 

- composes target-oriented working groups, 

- conducts interviews with co-workers, 

- conduct surveys, questionnaires, 

- uses the scenario method in case a specific event occurs, 

- review  various reports and information from internal and external sources, 
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- takes into account and analyses findings, guidelines and recommendations of the Risk Control 

Committee, 

- analyses  various actions of supervisors, 
- analyses its work in areas where it determines risks and experiences in relation to past events, 

- analyses notifications and complaints of employees and other persons, 
- analyses the use or non-use of good and bad practices of the mechanism for an efficient corporate 

integrity risk identification and management in previous periods, 

- analyses the causes and solutions which have already been established in previous periods for limiting 

and preventing violations of corporate integrity, 

- monitors the creation of corporate integrity risk management measures,  
- monitors important events in the environment that affect the state of corporate integrity and proposes 

modernization of risk and measures structures. 
 

Article 26 

(analysis of corporate integrity risks) 

 

SUT analyses identified risks. The analysis includes the study of the causes and / or sources of risk, both 

positive and negative consequences, the likelihood of the risk actually materializing and determining the risk 

level. 
 
The analysis takes into account and evaluates the existing measures and controls and their efficiency and 

effectiveness. 

 
In eliminating risks high level risks have priority. Special attention must be paid to the prevention of bribery, 

extortion, money laundering, trading information and conflicts of interest. 
 

Article 27 

(corporate integrity risk register) 
 

The SUT is responsible for establishing the corporate integrity risk register, which comprises: 

 
- risk description, 
- identification of the cause or source of risk, 
- identification of possible consequences, extent of the damage if the risk materializes, 

- probability of risk, 
- overall risk assessment, 

- proposed improvements, measures, recommendations, holders and the deadline for their 

implementation,  

- information on adopted and implemented measures, adopted recommendations....  

 

The SUT submit the risk register to the company's management for review and approval. The day the risk 
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register is confirmed is considered as the day the mechanism for an effective corporate integrity risk 

identification and management is introduced. 

 

Article 28 

(presenting the mechanism for an effective corporate integrity risk identification and management) 

 

SUT informs the employees of the contents of the mechanism for an effective corporate integrity risk  

identification and management. 

New employees are informed of the mechanism for an effective corporate integrity risk identification and 

management at the time of the employment.  

Article 29 

(employees) 
 

Regardless of the employment type, employees or people who work in the company, irrespective of the legal 

basis of their work, are obliged in the course of their work to: 

 

- get acquainted with and act in accordance with the mechanism for an effective corporate integrity risk 

identification and management and with the instructions of the SUT for complying with corporate 

integrity; 

- get acquainted with corporate integrity risks of their work field; 
- participate in the processes of education in the field of corporate integrity; 
- immediately inform the SUT upon suspicion or detection of corruption or other illegal or unethical 

practices; 

- inform the SUT about the proposed measures to identify and manage corporate integrity risks; 

- participate in the implementation and modernization of the mechanism for an effective corporate 

integrity risk identification and management. 

 
Article 30 

(improvements in the causes and/or sources of corporate integrity risks) 

 

SUT proposes improvements, measures and makes recommendations related to: 

 

- regulations that are not used in practice or are not used consistently or are too extensive or not 
extensive enough, 

- employees, 
- procedures to avoid risk, 
- removal and procedures of removing the source of risk, 
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- changing consequences, the likelihood of the risk, 

- work processes, 
- general company and financial management, 
- strengthening corporate integrity, expertise and professionalism, 
- other issues whose solutions represent measures to prevent violations of corporate integrity and 

corruption risks. 

 
 

In proposing improvements, measures and other proposals the SUT takes into account the costs and the 

effort to implement the improvements, the economic viability of the proposed measure, the likelihood of 

the risk materializing and the degree of adverse consequences in the event of the risk materializing in 

comparison with the expected effects of the improvements. It may use different consideration options, 

either individually or in combination and may designate one or more measures for each risk. On the basis of 

the Management's opinion, the Service finalizes the proposed improvements, measures and proposals. 

 
Article 31 

(modernising the mechanism for an effective risk identification and management of corporate integrity) 

 

The SUT is responsible for the regular modernisation and upgrade of the mechanism for an effective 

corporate integrity risk identification and management. If there is a change in circumstances, which increases 

the level of risk of individual risk groups or if there are new risks or risk groups detected, it is necessary to 

immediately accede to the modernisation of the effective risk identification and management. In the event 

of a change in circumstances which might affect measures already taken, priorities, deadlines or holders, the 

same steps must be taken. 

 
Article 32 

(training and education) 
 

Employees who directly carry out corporate integrity management tasks must be provided with adequate 

education and training required to perform these tasks, adequate training and education is also provided to 

other parties involved in the implementation of corporate integrity management tasks. 

 
In collaboration with other professional services, SUT prepares the education and training program for 

corporate integrity for employees of the company. If necessary, the program may also include co-operation 

with external actors (professional organizations and associations ...). 
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V. CONSIDERATION OF REPORTS OF VIOLATION OF CORPORATE INTEGRITY AND THE PROTECTION OF 

PERSONS REPORTING VIOLATIONS OF CORPORATE INTEGRITY 
 
 

Article 33 
(reporting violations of corporate integrity) 

 
Each employee must immediately inform the immediate superior and/or SUT of any perceived violation of 

corporate integrity. The superior is obliged to inform the SUT of any report. 

 
The report of a violation may be made in writing or orally. Violations may be reported via e-mail to 

prijava.nepravilnosti@talum.si or by post to the address TALUM d. d. - Služba za upravljanje tveganj (Risk 

Management Department).  Reports may also be made anonymously, by submitting a written report to a 

closed box, designed for that purpose. The location of the box must be stated on the company's Intranet site 

and must be freely accessible and free of video surveillance so as to guarantee anonymity. 
 

Reports may also be made by other persons, who detect signs of corruption, illegal or unethical behaviour 

in the conduct of the company's operations or employees. 
 

Article 34 
(processing violations of corporate integrity) 

 
Violations of corporate integrity are processed by the SUT. 
 

Violations are processed on the basis of a report or on SUT's own decision as the competent service for 
corporate integrity management, if it considers that there was a suspicion of a violation of corporate 

integrity. 
 
Depending on individual cases, the Management may, on the SUT's proposal, appoint a working group for 

the processing of the report of a violation of corporate integrity. Persons, for whose there are doubts 

regarding their impartiality or involvement in the violation may not be appointed as members of the working 

group. 

The SUT is obliged to respond to reports immediately or within 7 working days of receipt of the report. 
 
In the procedure of processing an alleged violation of corporate integrity, the SUT must seek to establish a 

comprehensive clarification of the suspected violation. Employees allegedly involved in the violation must 

be enabled defence, and, where appropriate, to other persons as well, who are in any way related to the  

 

alleged violation. All employees must cooperate fully with the SUT in order to clarify all the circumstances 

of the case of alleged violations and to ensure compliance with the corporate integrity in business operations 

and functioning of the company. 
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Article 35 
(Minutes of the processing procedure of the violation) 

 
Minutes must be kept on the processing procedure of the violation. The minutes must contain all the relevant 

circumstances, which were identified in the process, in particular: 

- description of the alleged violation, 

- persons who have participated in the proceedings, 

- persons who have made a statement and the statement's contents,  

- the procedure of the proceedings to establish the facts and circumstances,  

- determination of the existence and extent of the violation, 

- measures taken. 

 
The Minutes shall be signed by the SUT's employee, who led the procedure and the person who made the 

statement. 

 
Article 36 

(completion of the procedure) 

 

The SUT completes the processing of the report with a decision to close the procedure, if it discovers that 

the suspected violation of corporate integrity is unfounded. 
 
If the suspected breach of corporate integrity is well-founded, the SUT investigates the actual circumstances 

and with a decision takes the measures necessary to rectify the violation and prevent the occurrence of 

adverse consequences by 

 
- making recommendations for the elimination of irregularities and / or 
- making proposals for the improvement of the corporate integrity and / or 
- imposing the obligation on the managing workers to report on the implementation of the 

recommendations and on the state of corporate integrity, 
- proposing a course of action against the responsible person or violators. 
 
 

The SUT informs the person submitting the report, if he/she is known and the company's management on 

the adopted decision. The person submitting the report and the management may require explanations 

regarding the process procedure and measures taken during the process as well. 

If the reported conduct contains elements of a criminal offence that is prosecuted ex officio, the company is 

required to notify law enforcement authorities thereof. 
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Article 37 
(monitoring violations) 

 

The SUT pays special attention to the control of work processes, in which violations of corporate integrity 

were discovered. The SUT may request the managing workers to submit a report on the implementation of 

adopted measures and the state of corporate integrity or impose other measures to ensure compliance with 

corporate integrity. 

 
Article 38 

(record of violations) 

 
The SUT keeps a record of all processing violations procedures. 
 
The record includes all the documentation that has been collected during the procedures, in particular the 

report of the violation, minutes and decision. All documentation of the procedures performed is archived. 
 

Article 39 

(protection of the person submitting the report) 

 

Any bona fide person submitting a report is entitled to protection from retaliation due to a violation suspicion 

report. The person submitting the report is a bona fide person, if there is a suspicion of violation of corporate 

integrity in a specific case. 
 
The SUT must protect the identity of the bona fide person and handle the data of the person submitting the 

report confidentially. In the case of an anonymous report it is not permitted to identify the bona fide person 

submitting the report. The identity of person submitting the report may be disclosed only upon a decision 

of the court and / or, where this is necessary in order to protect the public interest. 

 
 

 

The SUT must protect the person submitting the report against retaliation. Employees are obliged to inform 

the SUT of retaliatory measures against the person submitting the report which they discover; the person 

submitting the report may also inform the SUT of retaliatory measures. The employee who carries out 

retaliatory measures must be urged for an immediate cessation of retaliation. The employee who, despite 

the request continues with retaliatory measures, may be subject to disciplinary proceedings. 

 
The SUT is obliged to inform the company's management on the retaliatory measures and measures adopted 

to prevent the continuation of irregular practices. 
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VI.  THE OBLIGATION TO PROVIDE REPORTS AND INTERNAL INFORMATION ON THE STATE OF 

CORPORATE INTEGRITY 
 
 

Article 40 

(reporting on the state of corporate integrity) 

 

The SUT is obliged to report on the state of corporate integrity, results, effects of planned improvements 

and updates of mechanism for an effective corporate integrity risk identification and management. The SUT 

submit reports to the management every six months, but may also submit reports at meetings of working 

committees of the company, at its own discretion. Once a year, the SUT submits a report to the Supervisory 

Board on the state of corporate integrity. 

 

Article 41 
(Annual Report) 

 

The annual report on the state of corporate integrity includes: 
 

- the number of detected and addressed risks for corporate integrity 

- the number and type of measures 

- changes and additions to the mechanism for an effective risk identification and management 

- the number of newly identified risks of corporate integrity and measures taken in the past period since 

the last report 
- the number and the type of risks and the measures from the mechanism for an effective identification 

and management of risks that were perceived or caused by employees during their duties 

 
- proposed changes, additions and measures of the mechanism for an effective risk identification and 

management. 
 
The report on the status and progress of proposed measures in the field of corporate integrity is an integral 

part of the management report. 
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VII. FINAL PROVISIONS 
 
 

Article 42 
(cessation of validity) 

 

From the date these Rules enter into force the Rules to prevent corruptive actions in the TALUM GROUP and 
the mandate of the Commission appointed pursuant to and in accordance with the rules cited cease to apply. 

 
Article 43 

(TALUM GROUP) 

 
Directors of the companies involved in the corporate TALUM GROUP (in which TALUM d. d. Kidričevo, i. e. 

controlling company, held majority stake), also shall adopt the Rules of corporate integrity TALUM d. d. 

Kidričevo as the general act of the individual subsidiary they represent.  

 
 
 
 
Kidričevo, March 4, 2019 
 


